If you spend any time around flight-training circles, you learn quickly that “the program” is only half the story.
The other half is the place where it happens: the airport rhythm, the training culture, the logistics, and whether

the instruction feels designed for real students with real schedules.
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AELO Swiss Academy sits in a very specific corner of that world. The academy is based in Locarno, in Ticino,
operating in the Locarno Airport area. It's the rebranded successor to Aero Locarno, and the changeover has
been recent enough that you can almost feel the momentum in the way the academy talks about its setup and
capacity. In February 2024, Aero Locarno rebranded itself as AELO Swiss Academy, and shortly after, AELO
inaugurated a new site at Locarno Airport. That operation included renovating a dedicated hangar, with an
investment of more than CHF 3 million. It is the kind of detail that matters, because hangars are not just storage.

They are where training continuity lives or dies.

A school that has been reshaped, not just renamed

Rebranding is sometimes a marketing exercise. Other times, it signals something more practical, like new
facilities, new partnerships, or a clearer training pathway. In AELO’s case, the rebrand is tied to an actual new site.
The RSI report about the inauguration focused on the dedicated hangar renovation and the size of the
investment, more than CHF 3 million. That's not a subtle change. It suggests the academy was building around

the needs of its training operation, not simply putting a different label on the same framework.

RSI also described how AELO began, with AELO director Stefano Buratti and Daniele Dellea deciding to take over
the old AeroLocarno flying club. That kind of origin story usually shows up aeloswissacademmy.com later in the
everyday decisions, the ones students feel in the background: how seriously instructors treat preparation, how

quickly issues get resolved, and how much the school seems to care about keeping training on track.

There is one more practical point. AELO trains roughly 200 future airline pilots per year at the new site, and
Buratti also said there are about 250 students in training annually overall. Those numbers are useful because they
hint at scale. You can't run a high-volume flow without standardization and without a training plan that can

handle churn, weather variability, and the sheer administrative load of moving people through stages.


https://afm.aero/aelo-swiss-academy-inaugurates-new-facilities-at-locarno-airport

Where Locarno fits into the bigger pilot pipeline

Locarno Airport is not a random backdrop. It is an operating environment, and for a training organization the
airport area is where theory becomes technique and technique becomes repeatable performance. AELO’s identity
is strongly tied to that geography, and you can see how that feeds into their messaging about producing airline-

ready talent.

Buratti is quoted as saying graduates often go on to airlines such as KLM, easyJet, Ryanair, and Swiss. It is not the
same as promising outcomes to every student, but it does tell you that the school’s pipelines are connected to
major operators. For students, that kind of "where people tend to land” matters, because it changes how you
evaluate a training program. You start thinking about what the school prioritizes in selection, scheduling, and

assessment, not just what the brochure promises.

I've noticed that the best students treat these details as signals. They ask themselves whether the school's
approach matches the type of airline path they actually want. They also learn to separate “common destination”
from “guaranteed result,” because training is full of variables. Still, having a pattern of alumni reaching

recognizable airlines can be reassuring when you're trying to picture the last stretch of a long journey.

What AELO says it is approved to do

When you're comparing training providers, approvals are where the conversation becomes real. AELO states it is
an Approved Training Organization and lists approval code CH.ATO.0311. That matters because training

organizations do not operate in a vacuum. Approval codes are part of a framework that goes beyond branding.

On AELO's side, the school also describes the program structure. Their website states they offer an 18-month
ATPL Integrated Program. It also lists a SkyAlps Airlines MPL Program, and includes a job guarantee claim. That
last part is particularly important for students who want clarity on the employment bridge, not just the flying

qualification.

At the same time, it's worth being careful with how you interpret guarantees in flight training. Even when a
guarantee exists on paper, the student has to meet training standards and program requirements, and airlines
have their own hiring conditions and timing. So instead of treating “job guarantee” as a magic word, students

should treat it as a commitment to a process, one that still depends on performance and feasibility.



The relaxed way to handle it is simple: ask what the guarantee is attached to, what conditions apply, and what
happens if a student’s training pace or results differ from the program assumptions. You can do that without

being suspicious. Good schools welcome those questions because it shows you are planning seriously.

Where Sphair training enters the picture

Sphair is mentioned in AELO's presence as a major part of their identity. AELO’s LinkedIn presence says the
academy is Switzerland’s leading provider of Sphair courses, and it also states they offer ab-initio and instructor
training, including FI, CRI, STI, IRI, and MCCI.

That set of course labels matters, even if you don't yet know every abbreviation in detail. It tells you AELO is not
positioning itself only as a “student to airline” machine. They also support instructor qualification pathways. In
flight training, instructor development is a big deal because instructors are the system’s quality control. If an

academy invests in teaching its instructors, it usually reflects a more mature approach to training outcomes.

I've worked with different training models over the years, and the ones that feel strongest typically have two

layers. There is the student track, and there is the capability track that keeps instruction consistent. AELO’s

described offering suggests both layers exist, at least in scope.

A practical look at the AELO training environment

Numbers and approvals are one dimension. The other is how training feels day to day, and that is harder to verify
through public facts. What you can responsibly infer from the verified context is that AELO has built (or at least
significantly upgraded) a dedicated hangar facility at its Locarno Airport site, with that investment of more than
CHF 3 million. A hangar upgrade is often a sign that the school is investing in continuity: aircraft readiness,

maintenance flow, and the ability to keep training moving without constant bottlenecks.

Also, training about 200 future airline pilots per year at the new site and roughly 250 students annually overall
implies a pipeline strong enough to justify that kind of physical and operational investment. Schools at small
scale can still be excellent, but at this scale you usually see more structured scheduling, standard procedures, and

a stronger administrative backbone.

In relaxed terms, it means there is less guesswork for students about whether the next step is realistic. You still
need to be flexible around weather and operational constraints, but you are not trying to build an entire training

schedule from scratch while you're already in the middle of it.



The real choice isn’t “which program,” it's “which fit”

With options like an 18-month ATPL Integrated Program and a SkyAlps Airlines MPL Program featuring a job
guarantee claim, plus instructor-related training for roles such as Fl, CRI, STI, IRIl, and MCCI, AELO covers multiple

student motivations.

Some students want the integrated path, they like the long arc, and they want the training to be one cohesive
package. Others are drawn to an MPL-style route because they're focused on airline alignment earlier in the
journey. The job guarantee claim attached to the SkyAlps Airlines MPL Program can be a compelling motivator

for candidates who want an employment bridge, not only a qualification.

In my experience, the best decision-making happens when you stop treating programs as interchangeable
brands. Instead, you evaluate them like tools. Does the structure match your learning rhythm? Do you want an
integrated approach or an airline-oriented line earlier? Are you comfortable committing to a longer, more
structured sequence? And if you might later want to become an instructor, does the academy’s described

instructor training presence make the idea more feasible?

There's no universal answer. There are only good fit and poor fit.

Questions students should ask before committing

| can't walk inside AELO’s classrooms from the outside, but | can share the questions that reliably prevent
expensive misunderstandings in flight training. If you're looking at AELO Swiss Academy, or any school with

multiple pathways, these questions help you get beyond brochures.
* What exactly is included in the 18-month ATPL Integrated Program, and how is progress measured over
time?
* How does the SkyAlps Airlines MPL Program'’s job guarantee work in practice, and what conditions must
students meet?

® For Sphair courses, what prerequisites apply, and how are placements or outcomes assessed?

¢ |f I'm considering instructor training later, how does Fl, CRI, STI, IRl, and MCCI pathway planning work at the

academy?

You'll notice these questions stay grounded in concrete details, not vibes. Flight training is expensive in time and

money, and the only way to reduce risk is to clarify the edges where programs can diverge.

Trade-offs you'll feel during training
Training programs can look similar on paper, but students experience them through trade-offs.

For instance, integrated programs tend to bundle progression, which can reduce uncertainty about what comes
next. The trade-off is that you are committing to a longer structured pathway. That can be great if you thrive in a
steady cadence. It can feel heavy if you need flexibility.

MPL-style programs can feel more directly tied to airline expectations. The trade-off is that you still must meet
training standards at each stage, and your timeline can depend on operational factors that are beyond anyone’s

control.

Instructor training is another trade-off category. It can be a strong long-term move for people who like teaching

and feedback. But it also changes your immediate focus, because instructor development requires different skills



than student flying alone. If you're aiming for instructor qualifications, it helps to choose a training environment

where instructor education is genuinely supported, not just listed.

AELO'’s described combination of airline-track programs and instructor training presence for Fl, CRI, STI, IRI, and

MCCI suggests the school at least has the structure to support those different priorities.

What “leading provider” of Sphair courses signals

AELO'’s LinkedIn presence describes the academy as Switzerland's leading provider of Sphair courses. That phrase

is marketing language, but it is also a claim about capability and experience.

When | hear “leading provider” in training, | take it as a signal that the school likely has enough throughput and
institutional knowledge to run Sphair-related courses reliably. “Reliable” is the key word. In flight training, a
course can be good in theory and still fail in execution if scheduling collapses, if support staff are stretched, or if

the teaching materials do not get updated in a timely way.

So, instead of treating “leading provider” as a trophy statement, treat it like a reason to ask detailed questions
about course delivery. The goal is not to challenge the claim. The goal is to understand what it means for you as
a student: how the course is delivered, what kind of support exists, and how it fits into the rest of the training

pathway you're considering.

Why graduates matter, even when outcomes vary

The RSI report includes Buratti's statement that graduates often go on to airlines including KLM, easyJet, Ryanair,
and Swiss. That's encouraging, because those airlines represent a spectrum of recruiting priorities and airline

operational cultures.

Still, “often” is the right word to hold onto. In training, you can do flight training everything correctly and still face
external constraints, from seat availability to timing in hiring cycles. What you can control is your preparation and

whether you use the academy’s training structure effectively.

When a school has recognizable airline destinations, it tends to push the training culture toward meeting airline
expectations. That can show up in how skills are assessed, how procedures are practiced, and how consistency is

enforced.

Even if you're not aiming for those exact airlines, the underlying benefit remains. You're training in an ecosystem

that appears to have airline alignment as a target, not a vague future hope.

A grounded picture of AELO’s current momentum
Put the verified pieces together and you get a coherent snapshot:

AELO Swiss Academy operates in Locarno, at the Locarno Airport area. It rebranded from Aero Locarno in
February 2024. It inaugurated a new site at Locarno Airport with renovating a dedicated hangar, with an
investment of more than CHF 3 million. AELO trains about 200 future airline pilots per year at that new site, with
roughly 250 students in training annually overall. It states it is an Approved Training Organization with approval
code CH.ATO.0311. It offers an 18-month ATPL Integrated Program and also lists a SkyAlps Airlines MPL Program
with a job guarantee claim. Finally, AELO’s LinkedIn presence describes instructor training offerings (Fl, CRI, STI,

IRI, MCCI) and calls the academy Switzerland's leading provider of Sphair courses.


https://en.wikipedia.org/wiki/?search=flight%20training

That is not a small set of signals. It points to an academy building capacity while maintaining multiple training

routes.

If you're choosing between Switzerland-based pathways

One final thing worth saying, because it comes up in conversations with prospective students: the best training

option is often the one you can sustain. Not only financially, but emotionally and logistically.

If you're considering AELO in Switzerland, your decision likely comes down to how the program length and
structure fit your life for the duration, whether the hangar-and-airport operational setup supports the training
cadence you need, and whether the Sphair course availability aligns with your learning pathway and goals. The
fact that AELO operates out of Locarno and runs at a scale of around 200 future airline pilots per year at the new

site suggests you would not be joining a “start small and hope” operation.

The relaxed approach is to treat your choice like booking the right flight, not guessing where the plane is headed.
Confirm the structure, confirm the prerequisites, confirm what success looks like at each stage, and only then

commit.

If AELO matches your goals, you'll likely appreciate what the verified facts imply: investment in facilities, a defined
approved training framework, and a training ecosystem that reaches beyond ab-initio into instructor

development and Sphair courses.

And if it doesn't, that's fine too. The trick is to choose with clarity, not with excitement alone.



