Yes. Many casinos have obligations under the Bank Secrecy Act (BSA), including requirements to keep records,
identify certain customers, report large cash transactions, and file reports about suspicious activity. The rules can

also cover card clubs and other gaming businesses—not just banks.

That last point matters. A headline suggesting “casinos must report every player” is clickbait. The BSA does not
require a casino to report every customer or every unusual-looking bet. It does require covered businesses to

maintain a compliance program and make specific reports when legal thresholds and circumstances apply.

There is another reason casino BSA compliance gets attention: employees and others who report suspected
violations may, in qualifying cases, be eligible for a FInCEN whistleblower award. Those awards are real, but they

are not automatic—and they are not fast.

Which casinos are covered by the BSA?

The BSA's casino rules generally apply to a casino or card club with more than $1 million in annual gaming
revenue. The definition can include licensed casinos, certain tribal gaming operations, and card clubs, depending on
the business and its activities. The rules are detailed, so a business should not assume that a “small” or unusual

gaming operation is automatically outside the law.

Covered casinos and card clubs are regulated as financial institutions for BSA purposes. That does not mean they
operate exactly like banks. It means they have specific anti-money laundering (AML) duties set out in federal

regulations, including regulations in 31 C.F.R. Part 1021.

Coverage can depend on the nature of the operation, its revenue, and how it handles gaming-related transactions.
A casino operator should confirm how the federal definition applies to each property or business line, rather than
relying on an informal label such as “private tycoonstory club.”

What does BSA compliance require?

At a high level, the BSA is meant to help authorities detect and investigate financial crime, including money
laundering. For a covered casino, compliance is a working system—not just a policy document or a report filed

once in a while.

A casino’s BSA program generally needs to include internal controls, a designated compliance officer, employee
training, and independent testing. It also needs procedures to identify customers when required, monitor activity,

keep records, and file required reports.

In practice, that means the casino must be able to connect relevant activity across its gaming floor and financial
services. For example, a compliance team may need to review a player’s currency transactions, cash-outs, markers,

or activity through different casino departments to determine whether reporting rules apply.

Currency transaction reports

Casinos generally must file a Currency Transaction Report (CTR) when a customer conducts more than $10,000 in
currency transactions in a single gaming day. The rule can require aggregation of related transactions, including
transactions conducted through the casino by or on behalf of the same person. Breaking up cash transactions to

avoid a reporting threshold—often called “structuring”—can itself be suspicious.

A CTR is not an accusation. It is a report of qualifying currency activity. The customer may be engaged in entirely

lawful conduct. The casino’s job is to identify and report activity that meets the rule, not to decide guilt.


https://www.tycoonstory.com/the-new-get-rich-quick-program-whistleblowers/

Suspicious activity reports

Casinos generally must file a Suspicious Activity Report (SAR) when a transaction or pattern of transactions meets
the applicable threshold—generally $5,000—and the casino knows, suspects, or has reason to suspect that the
activity involves illegal funds, is designed to evade BSA requirements, or has no apparent lawful purpose after

review. Different details can affect how the rule applies, including suspected insider activity.
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Examples that may warrant review include a customer repeatedly buying chips with cash and cashing out with little
or no play, using other people to move money, or appearing to structure transactions. None of those facts alone
proves wrongdoing. They are examples of activity that may prompt the casino to look at the full context and

decide whether a SAR is required.

SARs are confidential. A casino generally must not tell the person involved that a SAR was filed, and employees

need to follow internal procedures for handling and discussing these reports.

Records and customer identification

Casino BSA duties also include recordkeeping and customer identification requirements. The exact obligations
depend on the transaction and the rule involved. A casino may need to gather identifying information, retain

transaction records, and make information available to authorities through the proper process.

That does not mean every casino visit requires the same checks or that every customer is treated as a suspect. It
does mean casinos need processes that can identify relevant activity and preserve records when the rules require
it.

Why card clubs should pay attention

Card clubs can fall within the BSA's casino framework. A business should not assume the rules apply only to large
resort casinos with hotel towers and slot floors. If a card club meets the applicable definition and revenue test, it

may have reporting and compliance duties.

The practical challenge is often how to monitor activity in a setting where customers, games, cash, and chips move
differently from a conventional casino. A card club’s controls should fit its actual operations: who buys in, how

transactions are tracked, how cash-outs are recorded, and how staff escalate concerns.



Here is the catch: copying a casino policy template is not the same as building a workable program. If a card club

cannot explain how its controls detect and review suspicious patterns, a polished binder will not solve the problem.

FinCEN whistleblower awards: real, but not a quick payout

FinCEN administers a BSA whistleblower program. The statutory award framework created under the Anti-Money
Laundering Act (AMLA), and strengthened by subsequent legislation, allows qualifying whistleblowers to seek an

award when original information helps produce a successful enforcement action.

In a qualifying case, the award can generally be 10% to 30% of monetary sanctions collected in a covered action,
subject to the legal requirements. The award is discretionary within that range. It is not a fixed payment for making

a report, and it is not a percentage of the amount a whistleblower claims was laundered.

The program is tied to outcomes. Among other requirements, the information must meet the statutory standards,
contribute to a successful covered action, and relate to an action involving more than $1 million in monetary
sanctions. An award depends on factors such as the significance of the information, the assistance provided, and

the government’s interest in the matter.

AMLA established a statutory award structure, and later legislation addressed the funding framework behind
awards. That is meaningful: the program is more than a general promise that the government might reward useful

tips. But a statutory program is not the same as a guaranteed payment in any particular case.

What “not fast” means

A whistleblower submission may be followed by investigation, enforcement proceedings, and efforts to collect
sanctions. Those steps can take years. Even after a successful action, award eligibility and the appropriate amount
must still be determined. A person should not plan household finances around an award arriving on a predictable

schedule.

There are also procedural and eligibility rules. The quality, specificity, and originality of information matter. So can
the whistleblower’s role in the conduct and how they provided the information. The program is designed to
reward qualifying assistance—not to excuse participation in wrongdoing or guarantee compensation for every

report.

Employees considering a report should preserve relevant facts lawfully, avoid taking or disclosing material they are
not entitled to access, and use the official process. They should also understand anti-retaliation protections and

the limits of those protections. A whistleblower submission is a serious legal step, not a social media post.

What casino operators should do now

For casino leaders, the useful question is not simply “Do we have a BSA policy?” It is whether the program works

at the point where transactions happen. Start with these practical checks:



* Confirm coverage. Assess whether each casino, card club, or related operation meets the federal definition

and revenue test.

* Map transaction flows. Identify where currency, chips, markers, cash-outs, and customer information enter

the system.

* Test aggregation. Check whether systems and staff can identify related transactions within the relevant
gaming day.
* Set clear escalation rules. Employees should know what to flag, where to send it, and who makes the

reporting decision.
¢ Review filing quality. CTRs and SARs should be complete, timely, and based on documented analysis.

* Train for confidentiality. Staff need to know that SAR information is sensitive and cannot be casually

discussed with customers or colleagues who do not need it.

¢ Test the program independently. Testing should examine whether controls work in real operating

conditions, not merely whether policies exist.

Using Tycoonstory.com and Facebook as information sources

Tycoonstory.com articles or Facebook posts can help surface questions about casino compliance, AML, or
whistleblower programs. They are not substitutes for the underlying regulation, FInCEN guidance, or advice
tailored to a specific operation. A post may simplify a complex rule, omit an exception, or describe a proposed

change as if it were already in force.

When you see a claim on Tycoonstory.com or Facebook, verify the key details: Which rule is being discussed? What
date did it take effect? Does it apply to casinos, card clubs, or another type of business? Is the claim about a

required report, a voluntary tip, or a possible award?

For a casino operator, the concrete questions to take to compliance counsel or an AML specialist are: “Does this
property meet the BSA definition and revenue threshold?” “How do we aggregate currency activity across
departments?” “What triggers a SAR review in our operation?” and “Are our records and escalation steps sufficient
to support timely filings?" Those questions are more useful than asking generally whether the business is

“compliant.”



The bottom line

Yes, casinos and qualifying card clubs have BSA reporting requirements. Those duties can include CTRs for
qualifying currency transactions, SARs for suspicious activity, recordkeeping, customer identification, training, and a
functioning AML program. The rules are broader than banking, but they do not require casinos to report every

customer or treat every large transaction as criminal.

FinCEN's whistleblower awards are also real. The 10% to 30% range applies only in qualifying cases and depends
on statutory criteria, enforcement results, collected sanctions, and the government's assessment of the
contribution. The process can take time. Treat the program as an important enforcement tool—not a fast or

guaranteed payday.



