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Hand and wrist injuries can upend a person’s job faster than almost any other workplace injury. A sore back may
let someone keep working with restrictions. A minor knee strain may improve with rest. But when a worker
cannot grip, type, lift, twist, squeeze, or even button a shirt without pain, daily life narrows quickly. In Greeley,
where many people work in construction, agriculture, warehousing, health care, manufacturing, and office

settings, these injuries are common and often more serious than they first appear.

A hand or wrist claim can look simple on paper. The worker felt pain, reported it, saw a doctor, and expected
treatment and wage benefits to follow. In practice, these claims often turn into disputes about whether the injury
happened at work, whether it was caused by repetitive use instead of one accident, whether the worker can
return on light duty, and whether surgery is truly necessary. That is where a seasoned Workers Compensation

Attorney can make a real difference.

| have seen many injured workers underestimate what is at stake with a hand or wrist claim. They think,
reasonably, that a sprain is a sprain or numbness is just temporary inflammation. Then weeks turn into months.
Grip strength never comes back. The employer says there is modified work available, but the tasks still involve
repetitive motion. The insurance carrier approves an initial visit but questions further testing. By the time the
worker realizes the case is drifting off course, valuable evidence is harder to gather and deadlines feel much

tighter.

Why hand and wrist claims are often harder than they look

The hand is a compact structure with a remarkable number of moving parts. Bones, tendons, ligaments, nerves,
joints, blood vessels, and connective tissue all work together in a very small area. The wrist is equally complex. A
problem in one structure can mimic another, and symptoms can come and go depending on the task. Someone
may be able to carry a grocery bag but still be unable to hold a drill, use a staple gun, open medication bottles,

or type for more than ten minutes.

That complexity matters in workers’ compensation cases because benefits often depend on accurate diagnosis. A

straightforward fracture seen on an X ray tends to trigger less controversy. A repetitive stress injury, tendon tear,



carpal tunnel syndrome, De Quervain's tenosynovitis, trigger finger, triangular fibrocartilage complex injury, crush
injury, nerve entrapment, or ligament damage can be more difficult to pin down early. Some conditions need an

MRI, nerve conduction study, ultrasound, or specialist evaluation before the full picture becomes clear.

Insurance adjusters and employer representatives do not always deny these claims outright. More often, they
question the extent of https://www.google.com/maps?cid=5436752198829842789 the injury, delay referrals, or
frame the problem as a preexisting condition. Those strategies can reduce medical exposure and limit wage

benefits. For the worker, they can mean lost time, uncertainty, and pressure to return before healing is complete.

Common job-related hand and wrist injuries in Greeley CO

In Greeley CO, the local economy creates a broad range of risk factors. A machinist may suffer a crush injury or
laceration. A warehouse employee may develop tendon inflammation from constant scanning and lifting. A nurse
may hurt a wrist while transferring a patient. An office worker may experience worsening numbness and burning
from years of repetitive keyboard and mouse use. A farm or feedlot worker may injure tendons and ligaments

using tools in cold weather, where stiffness and fatigue increase the chance of a bad movement.

Some of the more frequent hand and wrist claims involve carpal tunnel syndrome, tendonitis, sprains, fractures,
dislocations, fingertip injuries, crush injuries, and nerve damage. Repetitive trauma cases deserve special attention
because they are often challenged more aggressively. There may be no dramatic accident, no witnesses, and no
single date when the worker can say everything changed. Instead, pain accumulates gradually. The worker
adapts, works through it, buys a brace, and hopes it passes. Then one day the numbness wakes them at night, or

they drop a tool, or they lose pinch strength and cannot do the job safely.

That pattern is real, and it is common. It can also be legally messy if the worker delays reporting symptoms or
continues to perform the same tasks after the pain begins. A Workers Compensation Lawyer Greeley residents
trust will usually focus on reconstructing the timeline carefully, matching symptoms to job duties, and making

sure the medical record reflects the true work demands.

The first days after the injury matter more than most workers realize

The beginning of a claim often shapes everything that follows. What the worker says on the day of injury, what
the supervisor writes in the incident report, and what the first medical provider records can later be used to
support or undermine the claim. If a worker says, “It just started hurting, | don't know why,” that statement may

be interpreted as uncertainty about work causation, even if the real explanation is repetitive use over months.

When pain flares up in the middle of a shift, people often do what responsible employees do. They finish the job,
avoid making a fuss, and hope the problem settles down. That instinct can be costly. A delayed report gives the
insurer room to argue the injury happened somewhere else, or that it could not have been severe if the worker

kept going.
The practical steps in the first stretch after a hand or wrist injury are simple, but they are important:

1. Report the injury or symptoms to a supervisor as soon as possible, and be specific about what task caused or

aggravated the problem.

2. Seek medical attention promptly and describe all affected areas, including numbness, weakness, swelling,

clicking, or loss of grip.

3. Follow work restrictions carefully and keep copies of any written restrictions, work status reports, and

appointment notes.
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4. Write down a personal timeline of symptoms, job duties, and conversations with supervisors or adjusters

while the details are fresh.

5. Speak with a Workers Compensation Attorney if the claim is denied, delayed, partially accepted, or if pressure

to return to work feels unreasonable.

Those five steps are not legal magic. They simply preserve clarity. Clarity is often what wins disputed claims.

What a Workers Compensation Lawyer does in a hand or wrist case

People sometimes assume hiring a lawyer means filing a lawsuit in the traditional sense. Workers' compensation
does not usually work that way. A Workers Compensation Lawyer typically helps within an administrative claims
system, where the fights are over benefits, medical care, impairment ratings, work restrictions, average weekly

wage, and whether the injury is compensable.

In hand and wrist cases, the value of legal counsel often shows up in details that look small until they are not. For
example, if a worker injures a wrist in a fall but the claim only gets coded as a simple sprain, treatment may stall.
Months later, imaging shows a ligament tear that should have been addressed much sooner. Or a worker with
repetitive trauma may get sent to a general provider who minimizes the condition, while a hand specialist later
identifies nerve compression severe enough to require surgery. The difference between those pathways can

affect healing, time off work, and permanent impairment.

A skilled Workers Compensation Attorney will usually examine whether the authorized treating provider is
addressing the right body parts, whether specialist referrals are being delayed, whether temporary disability
checks are accurate, and whether any final impairment rating truly reflects lasting limitations. If the worker cannot

return to the same job due to permanent restrictions, that issue also needs careful handling.

| have seen wage disputes arise from something as basic as overtime. If the worker routinely worked overtime,
shift differentials, or seasonal peaks, those earnings may matter in calculating wage benefits. A small
underpayment each week can add up over months. Workers often miss it because they assume the insurer’s math

must be correct. Sometimes it is. Sometimes it plainly is not.

Denials are common, and the reasoning is not always fair

Hand and wrist claims are denied for familiar reasons. The insurer may argue there was no work accident. It may
claim the condition developed from ordinary life, age, hobbies, sports, or a prior injury. It may say the worker has
reached maximum medical improvement even though function is still poor. It may approve some treatment but

deny surgery, injections, therapy, or diagnostic testing.

The logic behind these decisions can be frustratingly selective. If a worker had mild wrist discomfort years earlier
that never required real treatment, the insurer may treat that history as proof the current problem is unrelated to
work. Yet if the same worker had no symptoms until a period of intense overtime or a specific lifting event, that
part may get downplayed. Good legal representation often means forcing the record to reflect the whole story

rather than the most insurer-friendly fragment of it.

This is especially true with cumulative trauma. Repetitive use injuries do not fit neatly into the mental model
many people have of workplace accidents. There may be no dramatic event, just motion repeated thousands of
times over weeks or years. In a packing or processing environment, that Workers Compensation Lawyer
Greeley may involve gripping and turning all shift long. In health care, it may mean charting, lifting, and patient
handling in awkward positions. In office jobs, the injury may stem from keyboard use paired with poor

ergonomics and unrelenting production expectations.
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A Workers Compensation Lawyer can help frame that kind of claim properly, both medically and legally. Without
that framing, workers often get trapped in a false choice: either point to one moment that was not really the

cause, or accept a denial because the onset was gradual. The truth is usually more nuanced.

Medical treatment can make or break the claim

The medicine and the legal case are tightly connected. If treatment is conservative at first, that does not mean
the injury is minor. Many hand injuries start with rest, splinting, anti-inflammatory medication, modified activity,
and therapy. That is entirely appropriate. But when symptoms persist, further workup matters. A worker who still
has numbness in the thumb, index, and middle fingers after weeks of conservative care may need nerve studies.
Persistent ulnar-sided wrist pain after a twisting injury may need imaging that looks beyond a basic sprain.

Locking or triggering in a finger may need an injection or minor procedure rather than endless watchful waiting.

The records from these visits become central evidence. A doctor's note that says “patient improving” can be
misread if the worker still cannot safely return to regular duty. A hand specialist's restriction against forceful
gripping may sound narrow, but in many jobs it effectively removes the worker from productive labor. Precision

in these records matters more than workers realize.

There is also a practical point many injured employees discover too late. If they miss therapy appointments,
ignore restrictions, or return to side work that strains the same body part, the insurer may use that conduct
against them. Sometimes there are good reasons, lack of transportation, child care problems, fear of losing

wages, or confusion about scheduling. Those reasons should be documented, not left unexplained.

Light duty is not always truly light

Employers often offer modified work after a hand or wrist injury. Sometimes the offer is legitimate and helpful.
Sometimes it is light duty in name only. A job may technically avoid lifting over a certain limit but still require
rapid repetitive hand movements, prolonged keyboarding, or fine motor tasks that worsen symptoms. Workers
can feel cornered here. If they refuse, they worry about losing wage benefits. If they accept, they may aggravate

the injury and create a paper trail suggesting they can tolerate more than they really can.

This is where job detail matters. “Clerical work” can mean answering phones for short intervals, or it can mean
nonstop data entry for eight hours. “No heavy lifting” sounds accommodating until the worker spends the whole
shift sorting parts, scanning inventory, or pinching paperwork. A good Workers Compensation Attorney often
looks closely at the actual demands of the offered position and compares them with the written restrictions. That

analysis can prevent a worker from being pushed into a role that undermines recovery.

Permanent impairment and future function

Many workers focus on getting treatment approved and wage checks started, which makes sense. But the final
stage of a hand or wrist claim can be just as important. If the worker has lasting stiffness, weakness, reduced
range of motion, sensory loss, chronic pain, or diminished dexterity, permanent impairment may become an

issue.

These ratings can affect the value of the claim, and they are not always straightforward. The dominant hand often
matters more in practical terms. So does the worker’s occupation. A modest grip loss may be manageable for
someone in a lightly physical role and career-threatening for someone who earns a living with tools. Workers'
compensation systems do not always account perfectly for those real-life consequences, which is one reason

careful legal review matters.



| have seen cases where workers were told they had reached maximum medical improvement even though they
still could not return to their former job. That phrase does not necessarily mean the person is fully healed. It
usually means the condition has stabilized enough for the provider to assess permanent restrictions or
impairment. Workers should understand that distinction before signing settlement papers or assuming the case is

effectively over.

The evidence that tends to help most

Not every piece of evidence carries equal weight. The strongest cases often combine prompt reporting,
consistent medical documentation, and a believable explanation of how the job caused the condition. Witnesses
can help, but many repetitive trauma claims succeed without them when the timeline and medical evidence make

sense together.
The most useful proof often includes:

1. Detailed job descriptions that show repetitive hand use, force, vibration, awkward wrist positions, or heavy
gripping.

2. Medical records that document symptoms clearly and tie them to work duties or a specific workplace event.

3. Imaging, nerve studies, or specialist evaluations that confirm the diagnosis when initial treatment is

inconclusive.
4. Wage records showing missed time, reduced hours, overtime history, or inaccurate disability payments.

5. Personal notes or communications that establish when symptoms began, when the injury was reported, and

how the employer responded.

Notice what is missing from that list: dramatic evidence. Many solid claims do not have a surveillance video, a

catastrophic machine accident, or a room full of witnesses. They succeed because the details line up.

Choosing the right Workers Compensation Lawyer Greeley workers
can trust

Not every lawyer who handles injury matters has deep workers’ compensation experience. That distinction
matters. A hand or wrist claim may involve medical causation questions that differ from a car crash case or a
general liability claim. There are also procedural rules, deadlines, forms, hearings, and authorized provider issues

that are specific to workers’ compensation.

When someone in Greeley CO is looking for a Workers Compensation Lawyer, they should pay attention to how
the attorney talks about the actual work. Do they ask detailed questions about job tasks, tools, repetition, line
speed, grip demands, and prior symptoms? Do they seem to understand how treatment authorization works?
Can they explain what happens if the claim is denied, if light duty is offered, or if an impairment rating seems too

low? Those practical signs usually tell you more than polished marketing language.

A good attorney will not promise a perfect outcome. Hand and wrist cases can be unpredictable, especially when
there is a prior condition or delayed reporting. What strong counsel can do is sharpen the facts, protect

deadlines, challenge weak denials, and help the worker avoid mistakes that damage the case.

When it makes sense to call a Workers Compensation Attorney

Some claims move smoothly enough at the beginning that legal help feels unnecessary. That can be true, at least

for a while. But certain developments should put a worker on alert. Pain that persists beyond the expected



window, denied specialist referrals, disputes over light duty, wage checks that seem off, or any suggestion that

the injury is not work-related are all signs the case may need closer attention.

The same is true if surgery is being discussed. Once a hand or wrist case reaches that level, the stakes rise. Time
away from work may increase. Functional loss may become more significant. The chances of a permanent
impairment dispute often go up. An experienced Workers Compensation Attorney can help the worker

understand not just the next hearing or form, but the long-term consequences of each decision.

For injured workers in Greeley, the issue is rarely just paperwork. It is whether they can return to the same trade,
keep their income stable, maintain use of the dominant hand, and avoid being pushed back before healing is
complete. A hand or wrist injury may involve a small part of the body, but it can alter nearly every part of a
person’s working life. That is why these claims deserve careful handling from the start, and why the right Workers

Compensation Lawyer can be one of the most important protections a worker has.

Law Offices of Miguel Martinez, P.C.
Address: 5312 W 9th St Dr Ste 130, Greeley, CO 80634
Phone number: 970-353-9828

FAQ About Workers Compensation Lawyer Greeley

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.



What are the odds of winning a workers’ comp case?

Nationally, about 75% of claimants receive at least some compensation. If your initial claim is denied and you
appeal, hearing-level success rates typically hover around 50%. Your exact odds heavily depend on the strength

of your medical documentation, adherence to reporting deadlines, and whether you have legal representation.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



