
A fall from height changes the workday in a second. One missed footing on scaffolding, one unstable ladder, one
slick roof edge, one opening that should have been guarded, and the next thing an injured worker hears is a
shout from below, then an ambulance siren. In Greeley, these accidents show up in construction, warehousing,
agriculture, oil and gas support work, maintenance, and commercial roofing. They also happen in places people
do not expect, such as retail stockrooms, grain facilities, and municipal job sites.

When the injuries are serious, the legal questions start almost immediately. Will workers' compensation cover all
treatment? What happens if the doctor says light duty is possible but the employer has no real job to offer? What
if the claim is denied because the insurer argues the worker was not following safety rules? What if there is a
third party involved, such as a subcontractor, property owner, or equipment company?

Those questions matter because falls from height often produce complicated injuries, long recoveries, and
disputes over work restrictions. A Workers Compensation Lawyer Greeley residents trust is often brought in not
because the worker wants a fight, but because the system becomes hard to navigate once the first medical bills,
wage loss, and return-to-work pressures collide.

Why fall from height claims are rarely simple
Some workers' compensation claims move through the system with relatively little conflict. A worker reports the
injury right away, sees an authorized doctor, follows treatment, misses a few weeks, and returns to the job. Fall
cases often do not go that way.

The first problem is medical complexity. A worker may break a wrist and also suffer a back injury that becomes
more obvious a week later. A roofer may hit the ground and seem focused on the leg fracture, only to discover
later that a shoulder tear, concussion symptoms, or nerve issues are just as limiting. Insurers sometimes treat
each complaint differently, accepting one body part and disputing another. That can affect treatment approval,
wage benefits, and how the claim is valued over time.

The second problem is causation fights. Insurers and employers sometimes look for a way to frame the injury as
partly preexisting. If a carpenter had prior low back pain, for example, the insurer may argue the fall only
aggravated an old condition for a short period. In the real world, many workers have wear and tear before a



serious accident. The question is not whether the body was perfect before the fall. The question is what the fall
changed, how much treatment it made necessary, and whether the current disability is tied to the work event.

The third problem is that fall injuries affect earning power more than many people expect. A worker may be
cleared to avoid climbing, lifting, kneeling, or overhead work. That sounds manageable on paper. In practice,
those restrictions can erase most of the actual jobs that person has done for years. A Workers Compensation
Attorney who handles these cases regularly knows that wage loss disputes often turn on the gap between the
doctor's language and the reality of the labor market in Greeley CO.

The kinds of injuries that shape the value of the claim
Falls from height do not all look the same medically. A six-foot ladder fall can produce a worse long-term
outcome than a higher fall if the worker lands awkwardly and suffers spinal damage. Surface, angle, protective
gear, and what the worker struck on the way down all matter.

In practice, several injuries tend to drive the most disputed claims. Compression fractures and disc injuries can
leave a worker with chronic pain and permanent lifting restrictions. Traumatic brain injuries can be missed early,
especially if the worker was dazed, embarrassed, and eager to downplay symptoms. Shoulder injuries often
require surgery and months of rehab. Heel, ankle, and tibial plateau fractures can keep a worker out of heavy
labor far longer than the initial emergency room note suggests.

There is also the issue of combined trauma. I have seen many claims where the worker focuses on the most
obvious injury while the insurer quietly narrows the claim to only that diagnosis. Months later, unresolved
dizziness, numbness, headaches, or depression become central to the worker's daily functioning. By that point,
adding those conditions can be harder than it should have been. That is one reason early legal guidance matters
in serious fall cases.

What workers' compensation in Colorado is supposed to cover
Colorado workers' compensation is designed to provide no-fault benefits for injuries arising out of and in the
course of employment. That sounds straightforward, but fall cases expose the gap between the broad rule and
the narrow way insurers may apply it.

A valid claim may include medical treatment through authorized providers, wage replacement benefits when the
worker cannot earn regular wages, and compensation for permanent impairment when the injury leaves lasting
damage. In death cases, benefits may also be available to surviving dependents. The challenge is that every
category has pressure points. The insurer may delay authorizing a specialist. The employer may argue the worker
can return in some modified role. The doctor may release the worker before the body is truly ready for heavy
labor.

A seasoned Workers Compensation Lawyer will often review not only what benefits have been paid, but what has
been omitted. For Workers Compensation Lawyer Greeley example, has the worker been referred to the right
specialist? Were all injured body parts accepted? Is mileage reimbursement being tracked? Is there a dispute over
average weekly wage that reduces benefits? Those details can make a meaningful difference over the life of a
claim.

The first days after the fall often shape the whole case
What happens right after the accident tends to echo through the rest of the claim. Workers are often in pain,
medicated, or worried about losing their job. That is exactly when mistakes occur.
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Here are the steps that usually help the most after a fall from height at work:

1. Report the injury promptly, in writing if possible, and describe every area of pain, not just the most obvious
one.

2. Seek medical care through the employer's authorized process unless emergency circumstances require
immediate outside treatment.

3. Tell the doctor how the fall happened and explain all symptoms, including dizziness, numbness, headache, or
trouble sleeping.

4. Follow restrictions carefully and keep records of missed time, mileage, medications, and work
communications.

5. Speak with a Workers Compensation Attorney if the injuries are serious, multiple body parts are involved, or
the claim is denied or delayed.

The biggest avoidable problem is underreporting. Workers often say, "My leg hurts, but my back is probably just
sore." A week later the back becomes the central issue, and the insurer points to the first report to argue the back
complaint is unrelated. That is not always a winning argument for the insurer, but it creates a fight that could
have been avoided.

Why employers and insurers push back on these claims
Most employers carry workers' compensation insurance because the law requires it. That does not mean every
claim is welcomed or fairly handled. Fall claims can be expensive. Surgery, rehabilitation, lost time, permanent
restrictions, and settlement exposure all raise the financial stakes.

Pushback often appears in familiar forms. The worker is accused of horseplay or violating safety policy. The injury
is characterized as minor despite imaging that tells a different story. The insurer accepts the fracture but not the
back injury. The treating doctor seems more focused on getting the worker back to any job than on whether that
job truly fits the restrictions. None of this is unusual.

There is also a practical reality many injured workers feel right away. The employer may be polite but impatient.
Supervisors need the project staffed. Co-workers are covering shifts. Modified duty may be offered in a way that
seems temporary, then disappears. Workers in Greeley CO often tell the same story in different words: at first
everyone says, "Take care of yourself," then two weeks later the tone changes to, "When can you be back?"

That shift matters because workers make harmful decisions when they feel disposable. They return too soon, stop
reporting symptoms, or accept restrictions that do not match the actual job demands. A Workers Compensation
Attorney can help reset the process around the medical evidence rather than workplace pressure.

When a denial does not mean the case is over
A denied claim is not the end of the road. It is the start of a dispute that needs to be handled carefully. Denials
often come dressed as certainty, but many rest on contested facts, incomplete records, or overly narrow
interpretations of the law.

In fall cases, common grounds for dispute include the following:

The insurer claims the accident did not arise out of employment

The employer argues intoxication or misconduct caused the injury

The insurer disputes whether all body parts were injured in the fall



The carrier says the worker had a preexisting condition, not a new injury

The employer contends the worker missed deadlines for notice or treatment compliance

Each of those issues can be challenged, but timing matters. A worker who waits too long to contest a denial can
lose leverage or miss procedural deadlines. This is where a Workers Compensation Lawyer Greeley claimants turn
to can make a practical difference, especially by gathering medical support, witness statements, job duty
descriptions, and fall scene details before memories fade.

The role of third-party claims after a work-related fall
Workers' compensation is not always the only legal path. That point is often overlooked. If someone other than
the employer or a co-worker contributed to the fall, a separate claim may exist against a third party.

This happens more often than people think. A subcontractor may have created the hazard. A property owner may
have failed to address a dangerous condition. A scaffold, ladder, harness, or lift may have been defective. A
maintenance company may have left an opening unguarded. In those cases, workers' compensation may cover
medical care and wage loss, but a third-party case may allow recovery for damages that workers' comp does not
fully cover.

That distinction matters because workers' compensation usually does not pay for pain and suffering in the way a
personal injury claim might. It also matters because the evidence needed for a third-party case can disappear
quickly. Photos of the scene, equipment inspection records, witness names, and contract relationships between
companies should be preserved early when there is any sign the accident involved more than the employer's own
operations.

A good Workers Compensation Attorney will identify that issue quickly or work with counsel who handles the
third-party side. The two claims are connected, and they should be managed together, not in isolation.

Authorized doctors, independent exams, and return-to-work pressure
Medical control is one of the least understood parts of the workers' compensation system. In Colorado, the
employer or insurer often has a role in directing initial care through authorized providers. Workers are sometimes
surprised by how much power that gives the medical side of the case. The doctor who writes the restrictions can
effectively determine whether wage benefits continue, whether further treatment is approved, and when the
worker is declared at maximum medical improvement.

That makes communication with the doctor crucial. Workers should explain the real demands of the job.
"Construction" is too vague. "Climbing extension ladders, carrying ninety-pound materials, working on sloped
surfaces, kneeling for long periods, using impact tools overhead," tells the doctor something concrete. Without
that detail, the provider may write restrictions that look cautious but do not reflect the actual work.

Insurers also use independent medical examinations and utilization review tools in some cases. Those processes
sound neutral, but they are often battlegrounds. A doctor who sees the worker once may disagree with months
of treating records. A reviewer who never meets the patient may question whether surgery, therapy, or injections
are necessary. When the claim involves a fall from height and the injuries are substantial, those disputes can
shape the entire outcome.

Settlement is not just about the current bills



Many injured workers ask the same question once treatment drags on: "Should I settle?" The answer depends on
the injury, the future care needs, the permanent restrictions, the likelihood of returning to the same trade, and
whether the insurer is trying to close out medical rights.

A settlement that looks decent at first glance can be short on long-term value if the worker will need future
injections, hardware removal, additional surgery, medication, or work retraining. The danger is especially acute in
fall cases involving spine injuries, traumatic brain symptoms, and post-surgical complications. Those conditions
can flare months or years later.

There is also the wage side. A thirty-eight-year-old ironworker with permanent climbing restrictions faces a very
different future than an office worker with the same medical rating. On paper, both may have a similar diagnosis.
In reality, the vocational impact is worlds apart. That is why settlement evaluation requires judgment, not just
arithmetic.

A Workers Compensation Lawyer often earns value here by slowing down a rushed closing process. The insurer
may be eager to settle before the full picture is clear. The worker may be eager because money is tight. Both
facts can be true. The job of counsel is to assess what the case is worth now, what rights would be given up, and
whether waiting serves the client's long-term interests.

Greeley cases have their own practical realities
The legal framework is statewide, but local realities matter. Greeley has a workforce that includes construction
trades, industrial operations, logistics, municipal services, and agriculture-related jobs. Those sectors produce a
lot of physically demanding work, and they often involve ladders, platforms, roofs, bins, trucks, and elevated
equipment.

That affects claims in a few ways. First, modified duty may be harder to find than an employer suggests. A
company may say there is "light duty," but if the business is built around physical labor, that role may be limited,
temporary, or inconsistent. Second, workers with specialized skills may have fewer realistic replacement jobs if
permanent restrictions take them out of their trade. Third, travel for treatment and specialist care can become
part of the burden, especially when the right provider is not close by.

A Workers Compensation Lawyer Greeley workers hire should understand those realities and not treat every case
like a generic office injury. The economic impact of losing the ability to work at height, climb, carry, or balance is
different in a labor market where those tasks are central to many livelihoods.

What to bring when you speak with a lawyer
The best early consultations happen when the worker has a clear timeline and documents in hand. That does not
mean the file has to be perfect. It means the lawyer can see where the gaps and disputes are starting.

Bring the accident report if you have it. Bring names of witnesses, photos of the scene, work restrictions, medical
notes, denial letters, and wage information. If there were text messages with a supervisor about the fall, keep
them. If the employer offered modified duty, save the details. If you were told verbally that the claim was "under
investigation," write down when and by whom.

Those records matter because fall cases often turn on specifics. Was the worker carrying materials at the time?
Was fall protection available, defective, or not practical for the task? Did the worker lose consciousness? What
symptoms appeared later? Was there video? Did a subcontractor control the area? General impressions do not
answer those questions. Contemporaneous records often do.



Choosing the right Workers Compensation Attorney
Not every lawyer who handles injury matters is the right fit for a serious workers' compensation fall case.
Experience with Colorado procedure matters. So does familiarity with how insurers defend these claims, how
authorized care affects the case, and how third-party issues may overlap with workers' comp.

A good Workers Compensation Attorney will usually give direct answers about risk. If notice is late, they should
say so. If the claim is strong on the fracture but weak on the alleged head injury because it was never
documented, they should explain that too. Serious cases need realism, not sales language.

You should also pay attention to whether the lawyer listens to the work history. That sounds basic, but it is
revealing. A person who has spent twenty years climbing, framing, roofing, welding, or servicing elevated
equipment needs a legal strategy grounded in that reality. If the lawyer talks only about medical bills and not
about how the injury affects the actual trade, something is missing.

The central goal after a serious fall
After a major workplace fall, most people want three things. They want proper treatment, stable income while
they recover, and a fair path forward if they cannot return to the same work. The law is supposed to support
those goals. The challenge is that the workers' compensation system often requires the injured worker to push
for each one.

That is where counsel matters. A knowledgeable Workers Compensation Lawyer does more than file paperwork.
The lawyer frames the case around the real injuries, protects the wage claim, challenges incomplete denials,
identifies third-party exposure, and guards against a quick resolution that leaves the worker carrying long-term
costs alone.

For workers in Greeley CO dealing with a fall from height, that help can be the difference between a claim that
covers only the immediate crisis and a claim that truly accounts for what the accident took away. When the
injuries are serious, the stakes are not abstract. They Workers Compensation Lawyer are measured in surgeries,
missed paychecks, scar tissue, chronic pain, and whether the worker can still earn a living in the craft that built
their life.

Law Offices of Miguel Martínez, P.C.
Address: 5312 W 9th St Dr Ste 130, Greeley, CO 80634
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Phone number: 970-353-9828

FAQ About Workers Compensation Lawyer Greeley

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all
communications with your legal team completely honest and 100% transparent to protect your claim.

What are the odds of winning a workers' comp case?

Nationally, about 75% of claimants receive at least some compensation. If your initial claim is denied and you
appeal, hearing-level success rates typically hover around 50%. Your exact odds heavily depend on the strength
of your medical documentation, adherence to reporting deadlines, and whether you have legal representation.

What does a workers' comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file
paperwork, negotiate with insurance companies, and represent you in court.


