There is a particular kind of anticipation that shows up when you commit to the airline side of flying. Not the
dreamy sort that fades when you remember paperwork and weather briefings, but the gritty, day-to-day
excitement of learning to think like a flight crew on a schedule. The MPL program route at AELO Swiss Academy
has that vibe from the start: it points you toward airline operations as the end goal, not just a private pilot

milestone for its own sake.

AELO Swiss Academy, based in Locarno/Gordola in Switzerland, presents itself as an Approved Training
Organization with approval code CH.ATO.0311. The school’s public story goes back to its establishment in
Switzerland in 1985, and in February 2024 it rebranded from Aero Locarno to AELO Swiss flight training Academy,
with AELO described as the new global brand name for the former Aero Locarno flight-training group. If you're
wondering whether the brand shift is just a logo change, the bigger signal is the continuity of training scale and

infrastructure that AELO has been communicating publicly, including a focus on preparing airline pilots.

And then there is the MPL partnership element. AELO states that it offers an MPL program with SkyAlps Airlines,
and it also makes a job-guarantee claim for the MPL pathway. That last point matters because MPL is not
designed to feel like an open-ended detour. It is structured with an airline profile in mind, and the students who

thrive in that environment tend to be the ones who like clarity, deadlines, and measurable performance.

A school built around airline throughput

One of the reasons AELO's MPL pathway catches attention is that the academy publicly discusses training
capacity in numbers, not vague promises. Reporting from RSI described AELO opening a new site at Locarno
Airport, stating an annual training volume of about 200 future airline pilots and a projected fleet projected to

exceed 30 aircraft. RSI also mentioned two simulators, including a Boeing 737 simulator.

Those are big logistics signals. Simulators take scheduling discipline, maintenance planning, instructor
coordination, and a quality system that does not collapse when demand spikes. A program that scales like that
usually forces a certain maturity in how training is managed. You see it in the way staff talk about sequencing,

how quickly problems are diagnosed, and how training time is protected.

RSl also quoted AELO director Stefano Buratti, saying the academy trains roughly 110-120 airline-pilot candidates
per year and about 250 students total annually, with many graduates reportedly going on to airlines including
KLM, easylet, Ryanair, and Swiss. Even if you interpret those figures as directional rather than precise audit

numbers, the shape of the operation is still clear: this is not a tiny hangar experiment. It is a real pipeline.

That matters for MPL students because the MPL model depends on consistent progression. You are not just
chasing hours. You are building competence in an airline-relevant sequence, and you need a training

environment that can keep you moving without losing momentum.

Why MPL can feel different from “classic” routes

The MPL concept itself tends to attract people who want the airline mindset early. Without getting lost in theory,
here's what that typically means in practice: you spend more of your training time oriented around multi-crew
operations, standardized procedures, and the habits that show up in airline seats. The goal is to graduate with an
operational profile that fits airline expectations more directly than routes that begin with other licensing

milestones and only later pivot toward airline procedures.
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What | like about that approach is that it respects reality. Real airline flying is not a collection of impressive
maneuvers. It is communication, discipline, situational awareness, and consistent decision-making under time

pressure. When training is shaped around that, you learn to treat checks and callouts as tools, not as rituals.

AELO’s public materials say it maintains equal-opportunity standards and prohibits discrimination based on
gender, race, religion, age, or national origin. That kind of stance matters in training environments, because the
work is demanding enough without adding extra friction. Skill growth accelerates when the atmosphere is

professional and fair.

The Locarno/Gordola advantage: training with a European rhythm

Training in Switzerland has a certain rhythm to it, and Locarno/Gordola is especially interesting because it sits
within a lived European aviation ecosystem. You're not tucked away from the world. You're in a place where

people travel, regulations are respected, and the local culture expects punctuality.

When you're in the early stages of an MPL track, it helps to have that steadiness around you. You will have days
where the sky is generous and the lesson flows. You will also have days where weather, airspace complexity, or
operational constraints force you to adjust. In aviation training, flexibility is not a personality trait, it is a survival
skill. A training organization that handles a lot of student throughput, like AELO publicly describes, tends to be
better at absorbing disruptions without letting training drift.

One of the most important things to learn, even before you can fly a “perfect” profile, is how to adapt while
staying within standards. That includes how you brief, how you debrief, how you manage time when you're

waiting on a slot, and how you keep your head in the game when the day changes.

Scaling infrastructure: simulators are not a side quest

Simulators are where training intensity becomes manageable. RSI's reporting about two simulators, including a
Boeing 737 simulator, points to a serious commitment to scenario-based learning. Even without speculating
about exact training syllabi, the presence of an aircraft-specific simulator is a meaningful environment for future
airline crews. It reinforces the idea that you are learning how to operate like airline professionals, not just how to
fly around a pattern.

There's also a hidden benefit: simulators teach you to respect automation and procedures under pressure. In the

air, you can always look for visual cues. In a simulator, the environment is controlled and repeatable. That means



instructors can help you refine the same habit multiple times until it sticks. It is easier to fix a mistake when the

conditions can be recreated, and it is easier to measure progress when training uses consistent scenarios.

In an MPL pathway, the expectation is that you build competence in a way that is compatible with airline

operations. Simulator capability, especially for a narrowbody type like a 737, aligns strongly with that goal.

The partnership element with SkyAlps Airlines

AELO states it offers an MPL program with SkyAlps Airlines. For students, the psychological effect of that
partnership is often as important as the technical effect. Knowing the training is anchored to a specific airline
context tends to reduce the uncertainty that many aviation students carry. It is easier to commit to disciplined

study and consistent performance when the end destination has a defined shape.

At the same time, it helps to stay grounded. Partnerships and job-guarantee claims create real motivation, but
aviation training still runs on performance and professionalism. The MPL pathway may promise a structured
route, but your success still depends on meeting training standards, staying stable under pressure, and absorbing

feedback quickly.

AELO'’s stated job-guarantee claim for the MPL pathway is part of what draws attention. | would treat that as a
key item to discuss during selection and onboarding: ask what the guarantee covers, what conditions apply, and
what could affect eligibility. The most adventurous part of the journey is not the romance of flying. It is the

willingness to get clarity early, before assumptions turn into stress later.

If you want a simple way to approach that conversation, here’s the only checklist I'd really recommend when

evaluating an MPL route like this:

1. Clarify what the job-guarantee claim depends on, including measurable performance or progression

requirements
2. Ask how progress is tracked across phases and what happens if you fall behind a target milestone
3. Confirm how simulator training is scheduled and how instructors evaluate standardization
4. Get written details about timelines and any conditions that could change your path

5. Review the admissions expectations, including language and aptitude screening standards, as they apply to

your cohort

That list is not about being difficult. It is about being prepared, so you can focus on learning instead of worrying

about surprises.

What equal opportunity and a global network mean for day-to-day
life

AELO says it maintains equal-opportunity standards and prohibits discrimination based on gender, race, religion,
age, or national origin. In a training program, that translates into something practical: you want a culture where
evaluation is based on performance, not bias. The work is already demanding, and the margin for error is small
enough. When expectations are applied fairly, students spend more energy on improving and less on defending

their place.

AELO also says it is part of Diamond Aircraft's global Diamond Authorized Training Center network. Being in an
established training network can matter for consistency of procedures, equipment standards, and broader

support structures. That said, the real benefit for students usually shows up as reliability. Training environments



that are connected to global networks often run with clearer maintenance discipline and more stable training

logistics.

For an MPL student, stability matters because you live at the edge of schedule. If aircraft or training resources are
unreliable, your learning cadence suffers. If the environment is organized and consistent, your focus stays where
it belongs: on competence.

The rebrand signal: why February 2024 matters (even if you ignore the
logo)

When a school rebrands, you can dismiss it as marketing. But the AELO rebranding context in February 2024 is
tied to how the school positions itself globally. AELO is described as the new global brand name for the former
Aero Locarno flight-training group.

That kind of repositioning can be a good sign for MPL applicants because airline partnerships and recognition
frameworks tend to follow where the organization is headed, not where it once was. It can also influence how
students perceive the pathway, especially if you're considering the long chain of steps between training and

employment.

The safest way to interpret a rebrand is to ask one question: what changed operationally for a student? Branding
is not training. Training is scheduling, instructor quality, simulator access, assessment standards, and the support
you receive when you struggle.

If AELO is expanding and investing while rebranding, that gives you a stronger chance of an organized MPL
experience. RSI's reporting about the new site at Locarno Airport, including projected fleet growth and
simulators, supports the idea that the academy has been actively building capacity, not just renovating the

website.

Reality checks you should actually expect

Even in a well-run academy, aviation training has edge cases. You might have a week where scheduling forces
more simulator time and less flight time. You might have a performance plateau that requires targeted remedial
instruction. You might see assessment criteria feel strict because that strictness is what airline standards demand.

Here are the realities that tend to catch students off guard if they arrive with too much “adventure” and not

enough operational mindset:

First, pace. MPL training is structured, but structured does not mean always fast. When conditions or scheduling
constraints limit training availability, the program may protect quality over speed. That can feel slow. It is still a

good sign because it means the organization is protecting standards.

Second, feedback. In an airline-shaped training pipeline, instructors often push you toward standardization, and
standardization can feel repetitive until it becomes automatic. If you treat callouts as optional, you will eventually

hit a wall. If you treat them as a system, you will progress more smoothly.

Third, pressure. A simulator is intense because it is predictable for instructors and unpredictable for you. You will
learn to communicate under stress, manage your scan, and prioritize tasks in the correct order. The challenge is

not passing a test, it is staying composed while something goes wrong.

Fourth, logistics. Training is not only in the classroom or the simulator. It is the day before briefing, the night after

homework, and the commute rhythm that keeps you from arriving exhausted.



Those are not criticisms. They are simply the shape of disciplined aviation education.

A student’s “adventure” is mostly planning

Adventure in flight training is often misunderstood. It is not only the moment the wheels leave the ground. It is
also the moment you decide to show up early, write a better brief than yesterday, and ask for clarification before

aeloswissacademmy.com a small misunderstanding becomes a bigger performance gap.

In Locarno/Gordola, your adventure is also your commitment to an aviation lifestyle in Europe. You will likely find
that the weather and local conditions influence how the program uses its resources, and you will learn to treat
variability as part of the job. AELO’s publicly described scale, including multiple simulators and a fleet planned to

exceed 30 aircraft, suggests there is enough capacity to handle fluctuations. Still, you should expect to be flexible.

If you're trying to plan your personal life around training, here is a short travel and routine note list that tends to

help, without turning life into bureaucracy:

1. Build a buffer into your day for briefings and transport, because schedules can move
2. Protect your sleep like it is a training milestone, not a luxury

3. Keep a simple system for studying and practice debriefs, even on busy days

4. Ask early about what to do if you miss a session due to operational constraints

5. Keep your documents organized, especially if you will be doing any onboarding steps tied to the MPL

timeline

What to watch for as your training progresses

Because MPL programs aim at airline operations, the most useful way to judge progress is not by how “busy”
your training feels. It is by how your decision-making improves under structured conditions. The question to keep

asking yourself is: do my actions become more consistent when the environment gets harder?

A strong training experience at AELO, based on what the academy publicly emphasizes, would likely show up in a
few observable ways. You would see consistent progression across candidates, because the academy publicly
reports training throughput on a meaningful scale. You would see simulator use not as occasional entertainment
but as a core training tool aligned with airline operational thinking, supported by AELO's stated Boeing 737
simulator presence in RSI's report. You would see an organizational culture with stated equal opportunity

principles, because AELO explicitly says it maintains those standards publicly.
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And you would also feel the partnership structure with SkyAlps Airlines as a motivating constraint. When an MPL
program is anchored to a specific airline context, it can make everything sharper. Study becomes less abstract.

Crew communication becomes more relevant. Even your attitude toward procedure becomes more serious.

The bigger picture: what AELO seems to be building

AELO'’s public messaging, plus the reporting about its new Locarno Airport site, points to an organization that is
investing in an airline-oriented training pipeline. Established in Switzerland in 1985, rebranded in February 2024
under the AELO Swiss Academy name, operating as an ATO with approval code CH.ATO.0311, and describing an
MPL program with SkyAlps Airlines, the academy’s story is coherent: it is preparing candidates for airline roles at

meaningful scale.

On top of that, the academy situates itself within a broader authorized training network through Diamond
Aircraft’s global Diamond Authorized Training Center network. That suggests training continuity and a formalized
approach to instruction and aircraft operations.

Numbers like “about 200 future airline pilots” stated in RSI's report, and “roughly 110-120 airline-pilot candidates
per year” plus “about 250 students total annually” also quoted there, imply a steady stream of training activities.
That kind of throughput tends to cultivate discipline, because the system is tested repeatedly by real schedules

and real outcomes.

If you want an adventurous mindset, AELO’s MPL route rewards it, but it also demands maturity. Your best tool is

not bravery alone. It is consistency: show up, learn fast, communicate clearly, and accept feedback as fuel.

If you're considering the MPL program at AELO for SkyAlps Airlines, the most exciting part is not only the
prospect of stepping into an airline context. It is the opportunity to train in an environment that is visibly built for

airline-scale preparation, with simulator capability and infrastructure that signals seriousness, not improvisation.



